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ABSTRACT
The study examined empowerment program for women in Abia State: A focus on Abia Primary Schools Lunch Programme (APSLUP) using the (17) local government areas of Abia State. The objectives of the study were to: determine the nature of the relationship between empowerment and ability of women to make and execute decisions in their families, ascertain the nature of the relationship between empowerment and women's influence over their husbands and examine the nature of the relationship between empowerment and women's feeling of enhanced self-esteem. The survey design approach was adopted for this study, Primary and secondary data were extensively used. Primary data were generated by the use of a structured questionnaire which was administered to 2639 respondents, drawn from the beneficiaries of the select local government councils in Abia State. The population of the study comprised of 4339 of the total beneficiaries. The sample size was determined using the Taro Yamane formula, and the proportional allocation formula was used in the distribution of the copies of the questionnaire to the respondents. The statistical tool employed in testing the hypotheses was the Spearman rank correlation coefficient using SPSS version 20. From the statistical analysis of the hypotheses, it was discovered that empowerment has a positive and significant relationship with the ability of women to make and execute decisions in their families. It was also found out that there was no positive and significant relationship between empowerment and women's influence over their husbands. The study further established that empowerment has a positive and significant relationship with the women feeling of enhanced self-esteem. It was, recommended among others that Empowerment need to be encouraged for women engaged in APSLUP since the present study revealed that it has a positive and significant relationship with their feeling of enhanced self-esteem and ability to make and execute decisions in their families..
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Introduction
In many of the countries all over the world today, the issue of women's empowerment has become a central plank in development discourses and plans. The seriousness about women's empowerment assumed a critical dimension from the outcome of the Fourth World Conference on Women held in Beijing (1995). Its Beijing Platform for Action set out a blueprint for advancing the rights of women. Since then, subsequent conferences had continuously stressed the need for the empowerment of women. For example, the Beijing Declaration (2006) stated:
"We are convinced that women's empowerment and their full participation on the basis of equality in all spheres of society, including participation in the decision-making process and access to power are fundamental for the achievement of equality, development and peace". The term empowerment has become one of the dominant themes in gender literature. However, the term, empowerment did not develop in the context of gender. It was the Brazilian educationist, Paulo Freire (1921-1997) who developed the concept in 1970 in the "Pedagogy of the Oppressed" (1970), the aim being to empower the "oppressed", the poor, and protect them from the "oppressors", that is, those in powers. Freire adopted what he called "la conscientizacao" or critical consciousness or critical pedagogy which stresses the role of education in promoting the development and capabilities of the individual as a human right; convinced that when the oppressed becomes educationally awakened, they would become conscious of their oppression and thus be able to free them from manipulation. Since 1970, there had been three broad approaches to integrate women in the development process. The first was the Women in Development Approach (WID) of the early 1970s whose purpose or objective was the inclusion of women in development discourses and projects. The key element of WID is welfare which presupposes that; women are passive recipients of development, motherhood is the most important role of women and child bearing is the women's significant responsibility.
The second approach was the Women and Development Approach (WAD) of the mid 70's which emerged as a critique of WID approach. The argument of WAD is that the inclusion of women in development is a myth because women had always been part of the development process. The key element of WAD is equity. The approach asserts that women are important economic actors and encourages the reduction of inequalities between men and women by providing women the avenues to earn an income though small scale projects. The third approach was the Gender and Development Approach (GAD) of the 1980s which is an improvement over WID. This approach was more holistic as it studied in great detail, the contributing causes of women's subordination; the key element of this approach is the strengthening of women's rights. This approach regards women as agents of change instead of passive recipients of assistance. Luttrell, Quiroz, Scrutton & Bird (2009) expands the strategic needs of women to cover social, political and economic empowerment. Having examined briefly the historical rationale and context of the issue of empowerment, it need to be stressed that in Abia State, the social, economic and political status of women viz a viz the men points to an urgent need for empowerment. For example, according to the National Population Commission (2006) women comprises about 51 percent of the population of Abia State but the inequalities in employment, political positions, and membership of decision-making bodies, access to loans and credits are self-evident. In almost all spheres of life in Abia State, the women are subordinate to the men. The only exception being in subsistence farming where women are larger in numbers but invariably work for the men because in Igbo land of which Abia is a part, women do not own titles to farmland. Abia State is 28 years old and yet there is only one woman in its legislature of 24 members. Out of the eight members of the House of Representatives from Abia State, only two are women. The State has produced one female Senator and no female Governor since its creation. The term empowerment is multi-dimensional and has often been criticized for being used to represent a predictive and static outcome (Batliwala 2007). This study is far from predictive and therefore endeavours to shed light on the different categories of empowerment, ascertain what the beneficiaries of empowerment think about empowerment and whether there is a link between empowerment and women ability to make and execute decisions in the family, their influence over their husbands and feeling of enhanced self-esteem.
Statement of the Problem

This paper is interested in the fact that the Abia State Government recognizes that women are disempowered and has put in place certain legislations and policies to empower the women, of interest is the analysis of one of these policies with a view to finding out whether it has any serious impact on the welfare of the women and whether there are lapses or challenges need to be tackled to make it work better and actualize the objective for which it was enunciated in the first place. Since 2012, the Abia State Government has embarked on a number of programmes aimed at empowering women. Some of them include:  The 35 percent affirmative action plan on political appointments, skills acquisition programme for female civil servants, providing access to knowledge in respect of child care, nutrition and family planning, provision of micro credits and the formation of cooperative societies and engagement of women as cooks in the Abia State Primary Schools Lunch Programme
(APSLUP). While these empowerment programmes mentioned above were well-intentioned, it is a surprise that no one had undertaken to have a critical look at their performance over time.   Without an in depth study and analysis of these programmes, no one can state as certainty that progress is being made nor quantify the progress or lack of it. While many researchers elsewhere such as Kabeer (1999), Rowlands (1998), Rao (2014) and Joshi (2014) had written about empowerment, only a few studies have actually researched empowerment, taking into consideration, the understandings and perspectives of women. Prominent amongst this few is Guerin, Kumar, & Agier (2018, P.80) who pointed out that women are "not Necessarily looking for autonomy and independence from men, but rather for respect within their own community." Empowerment has become a slogan, particularly for the three tiers of government - federal, state and local government, but it would appear that no much is being done to assess critically the myriad of so-called empowerment programmes. The intent of this research therefore is to assess empowerment from the understanding and perspectives of women who are engaged in a work activity and environment that are completely feminized; that is, the Abia Primary Schools Lunch Programme (APSLUP).
Objectives of the Study
The broad objective of this study is to assess the impact of empowerment on cooks engaged in the Abia Primary Schools Lunch Programme (APSLUP). The specific objectives included:
1. To determine the nature of relationship between empowerment and the ability of women to make and execute decisions in their families.
2. To ascertain the nature of relationship between empowerment and women's influence over their husbands.
3. To examine the nature of relationship between empowerment and women's feeling of enhanced self-esteem.
Hypotheses
Ho1: Empowerment has no positive and significant relationship with women’s ability to make and execute decisions in the family.
Ho2: Empowerment has no positive and significant relationship with women's influence over their husbands.
Ho3: Empowerment has no positive and significant relationship with women’s feeling of enhanced self-esteem.
Review of Related Literature
It has been said that "empowerment is like obscenity, you don't know how to define it but you know it when you see it”. The quote captures the fact that most people have an intuitive understanding of what empowerment means. It is also often associated with something positive, which may perhaps explain the popularity of the concept in current development discourse. Although the concept of empowerment has been used since the 1960s and despite its current popularity, there is no international consensus on how to define it. The different definitions of empowerment range between defining it as a largely individual process of taking control of and responsibility for one's life and situation, and defining it as a political process of granting human rights and social justice to disadvantaged groups of people. But very often empowerment is left undefined altogether. Rather than taking lack of consensus as a reason for abandoning the concept, it could be argued that one of the values of the concept lies precisely in its vagueness. Without a universal definition, NGOs and other actors are free to attribute the concept with a meaning that is useful for their work. However, a lack of definition becomes problematic when empowerment is used instrumentally in poverty eradication initiatives. Unless there is some level of agreement on the meaning of empowerment it will be difficult to strategize around empowerment methods. Measuring progress in terms of empowerment requires a definition and in order to arrive at results that are comparable between regions or countries, the definition should include general aspects that are relevant in any context. 
Kvinnoforum (2001) has attempted to contribute to this process by conceptualizing empowerment as a transformative process. According to him, empowerment can be defined as all those processes where women take control and ownership of their lives. Control and ownership requires an array of opportunities to choose among and this understanding of empowerment overlaps with the concept of human development when defined as "a process of enlarging people's choices (Hoque & Itohara, 2009). Both concepts describe processes, but where human development entails enlarging choices, empowerment is the process of acquiring the ability to choose among these enlarged choices (Selvamalar; 2006). The difference can be visualized by a model of the subjective and objective activity space i.e. the space available for taking ownership of one's life. While human development does not determine any particular agent of change, it lies at the heart of the concept of empowerment that it cannot be given to someone by somebody else. Empowerment processes can be facilitated by outsiders but must be driven by women themselves, As such, it is also an "approach to societal change that treats women as agents of change and constitutes a bottom-up perspective where women themselves identify the problem to be solved, how to solve it and act accordingly. If poverty reduction initiatives are to have a transformative impact in the long run, they must enable women to take ownership of the process itself. A development initiative can provide resources such as land or micro credits to women in a community, but unless women are empowered the gendered power relations at individual, household and community level may restrain women's abilities to maximize their use of the outcomes of the initiative. E.g. an increase in women's personal assets through a micro credit scheme may result in the partner/husband feeling challenged in his role as provider for the family and attempt to control these resources.
This does not mean that women solely are responsible for their empowerment and that governments can abdicate from responsibility, which has sometimes been the case in conservative rhetoric on empowerment nor does it mean that women can do it on their own. Responsibility is shared but as outsiders, development agencies, governments and NGOs can only facilitate processes of empowerment. For example human rights can be given to women but unless they are empowered, women will not be able to utilize these rights. In line with Rowlands (2016) and based on the organizations own practice, Kvinnoforum (2001) has found it useful to distinguish between the process of empowerment itself and the factors that either encourage or inhibit these processes. Empowerment in itself is seen by Kvinnoforum(2001) as consisting of three core elements existing on individual and group level and to some extent also on societal level; ie agency and sense of agency, awareness of gendered power structures, and self-esteem and self-confidence.
a. Agency and Sense of Agency:  Kvinnoforum (2001) has found Naila Kabeer's definition of agency as 'the ability to define one's goals and act upon them" usefully. The sense of agency is the internal aspect of feeling capable of acting upon ones goals and as such constitutes the potential for action or the phase immediately prior to action. Agency can be exercised by both individuals and groups. On the societal level the sense of agency is relevant in that the public discourse and national laws can acknowledge that women are agents and as such able to participate in decision making and determine their own needs ( Mayoux, 2005).
b. Awareness of Gendered Power Structures: In order to be able to act on ones goals, one must be aware of the forces and structures working to one's disadvantage e.g. value systems, norms, legal frameworks, discriminatory practices. The process of women gaining awareness of these power structures and the consequent wish to change them is often referred to as conscientization or awareness raising. Although women are subordinated in a number of different power structures based on class, geographical location, ethnicity etc (Krishna, 2003), often simultaneously, all of these are gendered and unless there is awareness of these structures women will not be able to change them and hence not obtain control of their lives. The awareness is hence conceptually coupled with a wish to change these circumstances and ultimately, empowerment processes should lead to protest against all structures that subordinate them. While gender awareness is essentially an individual element of empowerment it also exists on group and societal level (Krishna. 2003). It can for example be seen in how groups of women motivate their actions and how they analyze their situation. Example "we come together as women because we want to stop violence against women" or "we demand safety on public transport because we have equal right to freedom of movement". Gender awareness on the societal level is expressed through the extent to which public discourse uses gender as an analytical category and acknowledges that there are structures in society working to women's disadvantage. This element - awareness of gendered power structures - is what differentiates women's empowerment from empowerment of other disadvantaged groups, apart from the difference in who is the target group. Unless this aspect is taken into account the underlying power structures of women's disempowerment will not be addressed (Mahmud, Shah, & Beck (2012).

c. Self-esteem and Self Confidence: Living in societies where women are subordinated and subject to different kinds of oppression often leads to a naturalization of the prevailing power relations to the extent that the powerless see their own powerlessness as natural or justified. This is sometime referred to as self-oppression or internalized oppression in feminist theory and ridding oneself of internalized oppression is by many theorists seen as basic to empowerment (Mahmud, Shah, & Beck (2012). Unless women feel that they are valuable and worthy of a better life, they will not be able to formulate goals for a better life, let alone act to change their situation. Self-esteem and self-confidence is easily understandable on the individual level. It can be illustrated on the group level as confidence in the group's right to exist and in the sense of belonging gaining strength from shared experiences and a common will to change. For empowerment to be transformative it must be seen as a process existing in all levels -individual, group and societal. Unless the gendered power structures that subordinate women on the societal level are addressed, individual women cannot take full control over their lives. And unless a group of women feel worthy of safety and able to act together, a law prohibiting violence against women will have little effect on women's ability to change their situation.
Theoretical Framework
Upon review of relevant literature pertaining to women empowerment, a theoretical framework was drawn to provide a better understanding of key elements that influence empowerment programme.
Relational Theory
The relational theory of empowerment was propounded by Rowlands (1998) and highlights the difference in modes of power visibility that are linked to the three dimensions of power by Lukes (1974). For example, the "power to" refers to control over the interests of others through rebellion or force; "power over" refers to ability to control resources and activities and prevent the discussion of certain conflicts; "power within" refers to collective power as opposed to individual power (Rowlands 1998). The "power within" was the result of an assessment of a women's educational programme in Honduras from the perspective of empowerment. Rowlands' (1998) theory of empowerment examines different spaces of women's lives and asserts that the "power of close relationships particularly with husbands and immediate family members is a product of empowerment process. The authors’ disagrees with this view as it cannot sustain wide applicability. A woman does not need to be empowered in order to exercise influence over her husband or immediate family members or over any man. Influence or "power over" is more nuanced.
Empirical Review
Ferdoushi, Chamhuri and Nor-Aini (2011) carried out a study on women empowerment through participation in microcredit programme in Bangladesh. Women constitute almost half of the total population of Bangladesh, yet they are ascribed a lower status than men. Especially, rural women in Bangladesh experience adverse situations in terms of socio-economic inequality and gender disparity. They are the most deprived of the society and majority of them are extremely poor. Microcredit programme contributes to increase empowerment of rural women in Bangladesh.  This study examines the extent of empowerment creation of rural women through involvement in microcredit programme in Bangladesh. Data were collected through interview from the two groups of rural women ie, ‘with credit’ and ‘without credit’. The ‘with credit’ respondent represents the rural women who have taken loan from the Grammeen Bank’s microcredit programme while ‘without credit’ women are those who don’t have access to microcredit programme. The population of women ‘with credit’ was 700 while the population of women ‘without credit’ was 900; 200 women were randomly selected from ‘with credit’ group and 100 women were randomly selected from ‘without credit’ group which account for 300 as the sample size of the study. Descriptive statistics and cross-tabulations were used to analysis primary data for the study and Empowerment Index was also employed to assess the level of empowerment of ‘with credit’ and ‘without credit’ rural women in terms of decision making on household matters.  The findings revealed that majority (84%) of the ‘with credit’ respondents are more empowered in terms of family decision making matters than (16%) of the ‘without credit’ respondent.
Shelly (2012) examine women’s empowerment and transformative change in the context of international development in Nicaragua. The study responds to calls from social scientists in the area of globalization and women’s empowerment to test a model that investigates both structural and individual components of women’s empowerment in the context of globalization. The investigation used a liberation psychology framework by taking into account the effects of globalization, human rights discourse, and women’s activism within social movements to identify how structural inequities may be related to empowerment. The sample size of the study was 238 women comprising of 124 landowners and 114 non- landowners. The surveys conducted in rural Nicaragua revealed that land ownership and organizational participation among women were related to more progressive gender ideology, women’s power and control within the marital relationship, individual levels of agency, and subjective well-being. The study demonstrated that psychology can bridge the theoretical arguments surrounding human rights with the practical implementation of development interventions, and provide empirical support that has yet to be demonstrated elsewhere.
Olayode (2016) examined women’s participation and the prevailing gender issues in local governance in Nigeria. Analogy of the paper was derived from an empirical study of gender issues and women participation in local governance at Amuwo-Odofin Local Government in Lagos State and Ilorin West Local Government of Kwara State. Qualitative methods such as focus key informant interviews, personal observation and focus group discussions were used to generate data for the study. The study discovered that the Nigerian society, operating largely on patriarchal sentiment, allocates sensitive and powerful political posts for men and deliberately marginalizes women at the local level. Also, in the absence of a gender policy, planning and budgeting did not target gender equity goals and women’s rights and empowerment programmes were hardly implemented at the local level. Given the devolved nature of governance in Nigeria, The study concluded that local government represents an important political space that can strengthens good governance by ensuring that women’s interests are represented in policy making and service delivery.
Dalia, Md.Sadique, Debasish and Waqas (2019) carried out a study to identify the determinants of microcredit accessibility by rural women households and its impact on rural women empowerment in Bangladesh. This study focused on two locations: Jamalpur and Mymensingh of Bangladesh due to availability of women development programs of different non- government microcredit institution. A total of 180 women borrowers were selected, randomly taking 90 women borrowers from each location and 120 non-borrowers were selected randomly, taking 60 women respondents from each location.  The study used questionnaire and interview to elicit information. Descriptive statistics, Econometric modeling and Binary Logistic Regression Model were used to achieve the objectives. The results of the study indicated that higher annual income inversely related with the accessibility to the microcredit program, family size had positively and signiﬁcantly inﬂuenced the accessibility to the microcredit program. It was further revealed that borrowers of microcredit have greater control over their own savings. The regression outcome also revealed that microcredit has a positive and signiﬁcant impact on enhancing participation in household decision making process and women’s legal awareness. 
Sharleen (2019) researched on women’s empowerment by groups sewing training in microfinance in EI Salvador. The study explored the lived experiences of 8 participants in a microfinance sewing program in El Salvador. Numerous studies focused on empowering women by employing microfinance projects or programs in many countries; however, a lack of empirical data exists regarding Salvadoran women’s perceptions about how a sewing program with teamwork affects women’s empowerment. The purpose of this study was to understand the women’s personal stories, their obstacles as well as any factors they saw as empowering them. The study was guided by a constructionist framework, a sample of eight participants: five who were sewing students and three who were employees, who shared their administrative perspectives about participants’ skills, interview and questionnaire was used to collect data from participants’.  Five themes emerged from the women’s interviews about their sewing program experience: (a) program effect on women’s well-being; (b) gained a means of income; (c) increased self-efficacy, confidence, and security; (d) worked in groups or teams; and (e) the teacher’s positive influence. The five sewing student participants reported they developed self efficacy and self fulfillment in the sewing program. The women attributed their success to the teacher, who taught those sewing skills and provided guidance and encouragement.
Kamila and Muhammad (2019) examined the status of women and most importantly the impact of education and employment on women empowerment in Quetta, Balochistan. Pakistan’s most rich and undeveloped Province in which most of the women in particular are still kept deprived of the facilities such as education and work/ employment, to be economically and educationally strong. Cross section, descriptive, and survey technique was employed to gather information from the educated and employed women of Quetta district.  The study sample size was 320 and Regression Analysis was used in testing of the hypotheses and the result indicated that education and employment have high significant positive relationship with women empowerment in decision making, control over the resources and voice. Education helps women get employment and employment makes them financially independent and economically strong which then leads to their empowerment. 
Summary of Review of Related Literature
“Empowerment is like obscenity, you don't know how to define it but you know it when you see it.’’ The quote captures the fact that most people have an intuitive understanding of what empowerment means. It is associated with something positive, which may perhaps explain the popularity of the concept in current development discourse. Furthermore, the major gaps noticeable in the works reviewed above relate to the location of the study, the methodology adopted in the research.
Methodology
A structured questionnaire was used to elicited data from women who prepare the midday meals for pupils in public primary schools in Abia State (APSLUP). The population of the study was four thousand three hundred and thirty nine (4,339) and Taro Yamane formula was used to derive the sample size, which gave the researchers two thousand six hundred and thirty nine (2,639). Bowley’s formula was used to determine the number of questionnaire administered to each stratum. The instrument, made up of sixteen (16) items was subjected to a reliability test, using the Cronbach’s  alpha and the result is shown below:

	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.894
	16


Again, Spearman rank correlation coefficient in SPSS (statistical package for social sciences) was used in testing of the hypotheses.
Results

A total of two thousand six hundred and thirty nine copies of the questionnaire were administered and completely retrieved. This represents hundred percent response rate. The mean weighting of responses gathered from the questionnaire were computed and interpreted from the data and are presented in tables.
Table. 1 Responses on the nature of relationship between empowerment and the ability of women to make and execute decisions in their family
	Option
	Frequency
	Percentage

	Strongly Agree
	9
	0.3
61.8

	Agree
	1832
	

	Undecided
	197
	7.5

	Disagree
	67
	2.5

	Strongly disagree
	734
	27.8

	Total
	2639
	100


Source: Researcher's Survey, 2019.
Table.1 highlights the frequencies, and percentages of the respondents on the nature of relationship between empowerment and the ability of women to make and execute decisions in their families. From the table 1, 27.8% and 2.5% of the respondents strongly disagreed and disagreed respectively that empowerment has relationship with women ability to make and execute decision in their families. On the other hand, 61.8% and 0.3% of the respondents agreed and strongly agreed respectively that empowerment has relationship with women ability to make and execute decisions in their families. This indicates that more than half of the respondents agreed that empowerment has relationship with women ability to make and execute decision in their families.
Table 2 Responses on the nature of relationship between empowerment and women's influence over their husbands.

	Option
	Frequency
	Percentage

	Strongly Agree
	5
	0.19

	Agree
	3
	1.14

	Undecided
	238
	9.02

	Disagree
	734
	27.8

	Strongly disagree
	1632
	61.8

	Total
	2639
	100


Source: Researcher's Survey, 2019.
Table 2 highlights the frequencies and percentages of the respondents on the nature of relationship between empowerment and women's influence over their husbands. From the table 2, 61.8% and 27.8% of the respondents strongly disagreed and disagreed respectively that empowerment has relationship with women's influence over their husbands. On the other hand, 1.14% and 0.19% of the respondents agreed and strongly agreed respectively that empowerment has relationship with women's influence over their husbands. This indicates that more than half of the respondents disagreed that empowerment has relationship with women's influence over their husbands.
Table 3   Responses on the nature of relationship between empowerment and women's feeling of enhanced self-esteem.

	Option
	Frequency
	Percentage

	Strongly Agree
	1824
	69.1

	Agree
	711
	26.9

	Undecided
	80
	3.03

	Disagree
	20
	0.8

	Strongly disagree
	4
	0.2

	Total
	2639
	100


Researcher's Survey, 2019
Table 3 highlights the frequencies and percentages of the respondents on the nature of relationship between empowerment and women's feeling of enhanced self-esteem. From the table 3, 0.2% and 0.8% of the validly sampled 2639 respondents strongly disagreed and disagreed respectively that empowerment has relationship with women’s feeling of enhanced self-esteem. Then 26.9% and 69.1% of the respondents agreed and strongly agreed respectively that empowerment has relationship with women’s feeling of enhanced self-esteem. This shows that most the respondents accepted that empowerment has relationship with women’s feeling of enhanced self-esteem.
Test of Hypotheses

In order to test inferentially the level of relationship between the independent and dependent variable of the study, the researchers conducted hypotheses test and the result is presented below:
Hypothesis one
[image: image1.png]


Table 4 Spearman’s rho correlation result on nature of relationship between empowerment and women ability to make and execute decisions in the family 
	
	Empowerment
	Ability to

	
	
	make and

	
	
	Execute

	
	
	decisions in

	
	
	the family

	Correlation
Coefficient
	1.000
	.967**

	                      Empowerment              Sig, (2-tailed)
	.
	.000

	                                                            N
	2639
	2639

	Spearman's rho                                    Correlation
                                                             Coefficient
	.967**
	1.000

	                     Ability to make and
                                                            Sig- (2-tailed)
	.000
	.

	                    execute decisions in        N
                                    the family
	2639
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	                                                            Sig. (2-tailed)
	.000
	.000

	                                                            N
	2639
	2639


** . Correlation is significant at the 0.01 level (2-tailed).
The table 4 highlighted the spearman's rho correlation result on whether empowerment has positive and significant relationship with women's ability to make and execute decisions in the family. The study used question number 14 in the questionnaire as the dependent variable and question number 10 in the questionnaire as the independent variable. In specific term, the spearman's rho correlation coefficient was 0.967. This depicts that there is a strong relationship and it implies that the relationship between empowerment and women ability to make and execute decision was strong and positive. In the same way, the probability value (p value) of 0.000 was lower than the 0.05 maximum significance value for significance. This depicts that the relationship was significant. Therefore, the study rejected the null hypothesis, accepted the alternative and concludes that empowerment has positive and significant relationship with women ability to make and execute decisions in the family.
Hypothesis Two
Table 5 Spearman’s rho correlation result on nature of relationship between empowerment and women influence over their husbands.[image: image3.png]


           
	
	Empowerment
	Influence over husbands

	                                                                           Correlation
                                                                           Coefficient
	1.000
	-.459**

	                                         Empowerment         Sig. (2-tailed)
	.
	.065

	                                                                          N
	2639
	2639

	                                                                          Correlation
Spearman's rho                                                 Coefficient
	.-.450**
	1 .000

	                                                                         Sig. (2-tailed)
                                        Influence over
	.065
	.

	                                        husbands                      N

	2639
	2639

	                                                                          Sig. (2-tailed)
	.065
	.065

	                                                                              N
	2639
	2639


**. Correlation is significant at the 0.01 level (2-tailed).
The table 5 highlighted the Spearman's rho correlation result on whether empowerment has positive and significant relationship with women’s influence over their husbands. The study used question number 15 in the questionnaire as the dependent variable and question number 11 in the questionnaire as the independent variable. Specifically, the Spearman's rho correlation coefficient was -0.459. This depicts that there is no strong relationship and it implies that the relationship between empowerment and women influence over their husbands was weak and negative. In the same way, the probability value (p value) of 0.065 was higher than 0.05 maximum significance value for significance. This depicts that the relationship was insignificant. Therefore, the study accepted the null hypothesis, rejected the alternative and concludes that empowerment has no positive and significant relationship with women's influence over their husbands.
Hypothesis three
Table 6 Spearman’s rho correlation result on nature of relationship between empowerment and women’s feeling of enhanced self-esteem.
	
	Empowerment
	Feeling of enhanced self-esteem

	Correlation
Coefficient
	1.000
	.845**

	                          Empowerment                      Sig. (2-tailed)                                                                   
	.
	.000

	                                                                        N
	2639
	2639

	                                                                        Correlation
Spearman's rho                                                Coefficient
	.845**
	1.000

	                                                                        Sig. (2-tailed)
                         Feeling of enhanced
                         self-esteem                              N
	.000
2639
	.
2639

	                                                                        Sig. (2-tailed)
	.000
	.000

	                                                                        N
	2639
	2639


**. Correlation is significant at the 0.01 level (2-tailed).
The table 6 highlighted the Spearman's rho correlation result on whether empowerment has positive and significant relationship with women feeling of enhanced self – esteem. The study used question number 16 in the questionnaire as the dependent variable and question number 13 in the questionnaire as the independent variable. In specific term, the Spearman’s rho correlation co-efficient was 0.845. This depicts that there is a strong relationship and it implies that the relationship between empowerment and women feeling of enhanced self-esteem was positive and strong.  In the same way, the probability value (p value) of 0.000 was lower than 0.05 maximum significances value for significance. This depicts that the relationship was significant. Therefore, the study rejected the null hypothesis, accepted the alternative hypothesis and concluded that empowerment has a positive and significant relationship with women feeling of enhanced self-esteem.
Discussion of Findings
From the testing of the first hypothesis, it was established that empowerment has a positive and significant relationship with women's ability to make and execute decisions in the family. This supports the finding of the study carried out by Dalia, Md.Sadique, Debasish and Waqas (2019) which established that microcredit accessibility by rural women has a positive and significant impact on enhancing participation in household decision making. This is also in line with the finding of the study conducted by Ferdoushi, Chamhuri and Nor-Aini (2011) which revealed that women ‘with credit’ facility are more empowered in terms of family decision making matters than their peers ‘without credit’ facility.  
The test of the second hypothesis revealed that empowerment has no positive and significant relationship with women's influence over their husbands. On the other hand, the test of the third hypothesis established that empowerment has a positive and significant relationship with women feeling of enhanced self-esteem. This supports the finding of Olayode (2016) which established that local government represents an important political space that can strengthen good governance by ensuring that women’s interests are represented in policy making and service delivery which will lead to enhanced self-esteem of women.
Conclusion
Based on the findings of the study, the researchers concludes that empowerment has positive impact on the well-being of the cooks engaged by the Abia  Primary Schools Lunch Programme (APSLUP).
Recommendations
1. Government need to encourage the empowerment of women since the present study has revealed that it has a positive and significant relationship with their ability to make and execute decisions and feeling of enhanced self-esteem in their families.
2.  Empowerment need to be extended to farmers (women) since they produce the bulk of the food with which the APSLUP women feed the pupils.
3. The APSLUP women cooks and women farmers need to be encouraged to form cooperative societies to enhance both their bargaining power and their profit ability.
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